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AGENDA

 ESSER Wrap-up

 Grant Monitoring

 Federal Allocations

 State Aid 

 State Aid Accountabilities

 Annual Report 



TOTAL ESSER FUNDED EXPENDITURES TO LEAS



COMMON MONITORING FINDINGS

 Not following approved Grants Management Budget

 Example:  Requesting reimbursement for teacher travel to other schools within district, in the budget, the only travel budgeted out is for 
travel to professional development conferences.

 Example: Coding in accounting does not match approved budget. iPad/Computers are coded to a 500 Capitalized equipment in the budget, 
but coded to a 470 non capitalized in the accounting. 

 Making sure expenditures are consistent with approved budgets should be part of the district’s allowable cost policy.

 Time and Effort

 No time and effort being documented at all

 Not signing time and effort documents in a timely manner. First semester documents signed at the end of the second semester

 Policies and procedures 

 A lot of schools are using Child and Adult Nutrition procurement policies. We recommend updating that policy to reflect ALL federal grants. 

 Policies on cash management- ensuring all federal funds are requested on a reimbursement basis

 Policies on allowability of costs- reasonable, allocable, necessary, documented, consistent



UNIFORM GRANT GUIDANCE § 200.415 REQUIRED CERTIFICATION

 Make sure you have documentation to support your grant expenditures.

 Subrecipients under the Federal award must certify to the pass-through entity whenever applying for funds, 
requesting payment, and submitting financial reports.

 “By signing this report, I certify to the best of my knowledge and belief that the report is true, complete, and 
accurate, and the expenditures, disbursements and cash receipts are for the purposes and objectives set forth in the 
terms and conditions of the Federal award. I am aware that any false, fictitious, or fraudulent information, or the 
omission of any material fact, may subject me to criminal, civil or administrative penalties for fraud, false 
statements, false claims or otherwise.” 



FEDERAL GRANT ALLOCATIONS

 March 14, 2025 Congress passed a Continuing Resolution (CR) to funds the federal government through Federal 
Fiscal Year 2025 (School Year 2025-26)

 Maintained K-12 education funding at current Fed FY 2024 (SY 2024-25) funding levels. IDEA, ESEA and Perkins.

 US ED has not released these allocations to States yet.

 State level allocations may vary.  South Dakota tends to get the State minimum allocation so it may not vary too 
much.

 Individual School District allocation will vary from prior year due to fluctuations in US Census Bureau School 
District level school aged population and poverty counts.  Census Year 2023 will be used for SY 2025-26 
allocation formulas. 



FY2026 GENERAL STATE AID 

 Target Teacher Salary – $62,821.19  (1.25% increase)
 General Fund Property Tax Levies – Pay 2026

 Agriculture - $1.125 per $1,000 valuation

 Owner Occupied - $2.518 per $1,000 valuation

 Non-Ag (Utilities) - $5.211 per $1,000 valuation

 Overhead Rate – 38.78%
 Per Student Equivalent – $7,497.76 (Sparsity)
 General State Aid Calculator

 https://doe.sd.gov/ofm/schoolbudget.aspx

https://doe.sd.gov/ofm/schoolbudget.aspx


FY2026 GENERAL STATE AID – STUDENT COUNT TIMELINES

 State Aid Fall Enrollment 
 ADM count taken as of the last Friday in September (September 26th)

 English Learner Adjustment
 Students scoring less than 4.0 on the state language proficiency test
 Based on testing completed in the Spring of 2025
 Count is equal to 25% of the number of eligible students

 Alternative Instruction (Home School)
 Unduplicated count of students participating in high school sanctioned activities 
 Based on 2024-2025 school year
 Count is equal to 10% of the number of eligible students x the Per Student Equivalent



FY2026 GENERAL STATE AID CALCULATOR



TEACHER COMPENSATION REPORTING
 Teacher Compensation Reporting
 Salary and FTE data is pulled from the Personnel Record Form Database (June)

 K-12 Certified Instructional Staff only

 Shared Teachers are reported by the district holding the teacher contract (paying the 
salary/benefit cost)

 Staff excluded from the Teacher Compensation Reporting
 Non-certified teachers, preschool teachers, guidance counselors, librarians, technology 

staff, long term substitutes, administrative positions and classified staff

 Salary information reported includes regular school term contract salary information 
excluding one time bonuses, extra duty pay, and extended contract pay.



NEW PRF TEACHER COMPENSATION REPORT
 Personnel Record Form (PRF) New Report
 Provides a listing of certified instructional staff that will be included in the teacher 

compensation reporting on the annual report.

 Includes the FTE and salary amount.



TEACHER COMPENSATION REPORTING

 Total Benefits - includes benefits paid for certified instructional staff:
 210 – Social Security

 220 – Retirement

 230 – Insurance for Group Health, Life, Vision, Dental etc.

 240 – Worker’s Compensation Insurance

 250 – Unemployment Insurance

 260 – Disability Insurance

 270 – Annuities

 290 – Other Employee Benefits



STUDENT TEACHER PERMITS

 Two types of Student Teacher Permits

 Advanced Student Teacher Permit

 Student Teacher Permit

 Both permits allow a student teacher to receive monetary compensation

 Both are a one-year only non-renewable permit

 Advanced Student Teacher Permit – does not need to have the direct supervision of a cooperating 
teacher. If hired as the teacher of record, the individual will be reported on the Personnel Record 
Form (PRF) and will be included on the Teacher Compensation reporting.

 Student Teacher Permit – is under the direct supervision of a cooperating teacher and is not 
considered the teacher of record. Individuals should not be reported on the PRF and will not be 
included on the Teacher Compensation reporting.

 https://doe.sd.gov/certification/documents/StudentTeacher-Compare.pdf 

https://doe.sd.gov/certification/documents/StudentTeacher-Compare.pdf


TEACHER COMPENSATION REPORTING TIMELINE

 Teacher Compensation Data due on the same timeline as the Annual 
Report:   MUST FILE BY AUGUST 29th per SDCL 13-8-47

 Districts Sign off on the Teacher Compensation data in addition to the 
annual financial report sign off

 DOE staff review data as it is submitted for staffing changes (FTE/Salary)

 DOE also completes a statewide review of all teacher compensation data 
during the month of September

 Per administrative rule – DOE must notify districts by the 1st Friday in 
October of their teacher compensation accountability status. (Oct 3rd)



TEACHER COMPENSATION ACCOUNTABILITY 

 Two teacher compensation accountability measures
 Average Teacher Compensation effective FY2025

 Minimum Teacher Salary (effective FY2027 reporting)

 Average teacher compensation accountability
 Each district must increase their average teacher compensation from FY2024, so the cumulative 

increase in average teacher compensation is at least equal to the cumulative percentage change 
in the target teacher salary since 2024.

 FY2024 was the new baseline year.

 Each district is compliant if the average compensation is at least 97% of the average teacher 
compensation requirement.



 https://doe.sd.gov/ofm/schoolbudget.aspx

https://doe.sd.gov/ofm/schoolbudget.aspx


TEACHER COMPENSATION ACCOUNTABILITY

 State minimum teacher salary is the 2026-2027 (FY2027) school year
 Each school district must pay each full-time equivalent teacher a salary equal to 

the state minimum salary applicable for that fiscal year.

 Data will be reviewed through the PRF submission process and will be also be 
reviewed during the annual report teacher compensation submission.



TEACHER COMPENSATION ACCOUNTABILITY

 Fiscal penalty for non-compliance = $500 per total FTE reported on the 
Teacher Compensation submission.
 Penalty is imposed on FY2026 General State Aid for non-compliance on 

average teacher compensation

 Penalty is imposed on FY2028 General State Aid for non-compliance on 
both average teacher compensation and minimum teacher salary

 The School Finance Accountability Board may recommend the 
Department of Education review the accreditation of a school district 
that does not meet either general state aid accountability.



MONTHLY CASH BALANCE ACCOUNTABILITY – GENERAL FUND

 Allowable percentage based on lowest state aid fall enrollment count from the 
previous 2 years or the current year.

 Student count less than 201 = 40%

 Student count 201 to 599 = 30%

 Student count greater than 599 = 25%

 % of cash balance is calculated using the lowest monthly reported cash balance from 
the FY2025 annual report divided by the total general fund expenditures for FY2025.

 Cash balance information submitted on the FY2025 annual report will be used to 
determine general state aid penalties in FY2026.



SCHOOL FINANCE ACCOUNTABILITY BOARD

 School districts not in compliance with the cash balance accountability can submit a 
waiver to the SFAB.

 School Finance Accountability Board will meet in November to review waivers. Each 
school district must present their waiver.

 The School Finance Accountability Board may recommend the Department of 
Education review the accreditation of a school district that does not meet either 
general state aid accountability.

 SFAB actions are forwarded to the Joint Committee on Appropriations for final 
approval and/or action. (December 2025)



FY2026 SPARSITY FUNDING

 Allocation to approximately 35-40 school districts
 State Aid Fall Enrollment of <= 500 students
 Land Area >= 400 square miles
 Fall Enrollment <=0.5 student per square mile
 Mileage to nearest High School >= 15 miles
 Operates a secondary attendance center; and
 General Fund levy at the maximum allowed per 10-12-42

 NEW - Legislative change to increase the maximum sparsity payment from    
$110,000 to $137,000



FY2026 SPECIAL EDUCATION STATE AID

 Disability Funding Allocations
 Level 1 =  $7,650.45  (10.62% ADM)

 Level 2 = $16,759.91

 Level 3 = $23,139.68

 Level 4 = $18,053.89

 Level 5 =  $37,039.28 (State Multiple Disability)

 Level 6 = $11,838.15

 Special Education Levies – Pay 2026 (calendar year)
 Local Effort, 100% participation funding formula = $1.262 per $1,000 valuation

 Maximum Levy (required for ECF) = $1.462 per $1,000 valuation

 Special Education State Aid Calculator - https://doe.sd.gov/ofm/schoolbudget.aspx

https://doe.sd.gov/ofm/schoolbudget.aspx


FY2025 SPECIAL EDUCATION EXTRAORDINARY COST FUND

 Funding Available for FY2025 = $4,790,973

 Application based request available from April 1st – April 30th, 2025

 ECF Board Meeting – May 7th

 Districts are notified of funding status by May 20th

 ECF payment is included with the May monthly state aid payment



CAPITAL OUTLAY FLEXIBILITIES

 Districts are allowed the flexibility to transfer from Fund 21 to Fund 10 an amount 
not to exceed 45% of actual property tax revenue (revenue account (1110 + 1120) 
deposited during the current fiscal year.  (SDCL 13-16-6)

 Based on actual revenues deposited for the fiscal year.

 Calculation of 45% allowable transfer must exclude any capital outlay opt out 
revenue.

 Districts that contract for student transportation may expend up to 15% of the 
contracted amount from the capital outlay fund.



FY2025 ANNUAL REPORT UPDATES

 Reporting will remain the same as the previous years reporting

 Chart of Account changes effective for FY2025 annual report
 Revenue accounts to be deleted/removed
 4190 – ESSER II 

 4192 – ARP – IDEA 611

 4193 – ARP – IDEA 619

 4195 – GEER I

 Chart of Account changes effective for FY2026
 Expenditure Functions to be deleted/removed
 1293 – Contracts – Out of State

 1294 – Contracts – In State



CONTACT INFORMATION

Bobbi Leiferman

Program Administrator

Office of State Aid & School Finance

Bobbi.Leiferman@state.sd.us

605-773-5407

mailto:Bobbi.Leiferman@state.sd.us
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