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2010 2011 2012 2013 2014 2015 2016 2017 2018

85% MLR 

(Health Plans)

Insurance 

Marketplace

Dependent 

Age 26 
(if not eligible for 

coverage 

through 

employer)

100%

Preventive

No lifetime 

dollar limits 

on EHB

No Pre-Ex < 

Age 19

No FSA/HSA 

/HRA/MSA  

for OTC

Internal 

Appeals/  

External 

Review

HSA  Non-

Qualified 

Distributions

Annual dollar  

limits on EHB

$1.25 million 

ACA signed

Women’s

Preventive

Summary of 

Benefits and 

Coverage 

(SBC)

Annual 

dollar limits 

on EHB

$2 million No Tax 

Deduction 

for RDS

$2,500 FSA 

Cap

W-2 

Reporting 

for 250+

Notice of 

Marketplace 

to group 

employees 

PCORI Fees 

(increases 

yearly until 

2019)

Marketplace 

Open 

Enrollment

Auto-

Enrollment

200+ 

employees 
Timing TBD

Employer 

Reporting 

Requirement

Large Group 

Marketplace 

Open 

Enrollment 

(Optional 

per State)

Large Group 

Insurance 

Marketplace

No Annual  

Dollar Limits 

on EHB

90-Day Max 

Waiting 

Period

No Pre-Ex 

Conditions

Employer 

Shared 

Responsibility
(100+ Employees)

Mandatory 

coverage for 

clinical trials

Transitional 

Reinsurance 

Program 

(through 

2016)

Annual Health 

Insurer Fee 

Begins

Dependent 

Age 26 - All

OPM limits

Annual dollar 

limits on EHB

$750K

Excise  

“Cadillac” 

Tax

Wellness 

Programs

ERRP

Employer 

Shared 
Responsibility
(50-99 Employees)

Applies to Non-grandfathered plans only 

Applies to Non-grandfathered and Grandfathered plans

Non-

discrimination 

testing for fully 

insured groups 

Timing TBD

Quality of 

Care 

Reporting 

Timing TBD

Non-

discrimination 

testing for fully 

insured groups 

Timing TBD

2010 2011 2012 2013 2014 2015 2016 2017 2020

85% MLR 

(Health Plans)

Insurance 

Marketplace

Dependent 

Age 26 
(if not eligible for 

coverage 

through 

employer)

100%

Preventive

No lifetime 

dollar limits 

on EHB

No Pre-Ex < 

Age 19

No FSA/HSA 

/HRA/MSA  

for OTC

Internal 

Appeals/  

External 

Review

HSA  Non-

Qualified 

Distributions

Annual dollar  

limits on EHB

$1.25 million 

ACA signed

Women’s

Preventive

Summary of 

Benefits and 

Coverage 

(SBC)

Annual 

dollar limits 

on EHB

$2 million No Tax 

Deduction 

for RDS

$2,500 FSA 

Cap

W-2 

Reporting 

for 250+

Notice of 

Marketplace 

to group 

employees 

PCORI Fees 

(increases 

yearly until 

2019)

Marketplace 

Open 

Enrollment

Auto-

Enrollment

200+ 

employees 
Timing TBD

Employer 

Reporting 

Requirement

Large Group 

Marketplace 

Open 

Enrollment 

(Optional 

per State)

Large Group 

Insurance 

Marketplace

No Annual  

Dollar Limits 

on EHB

90-Day Max 

Waiting 

Period

No Pre-Ex 

Conditions

Employer 

Shared 

Responsibility
(100+ Employees)

Mandatory 

coverage for 

clinical trials

Transitional 

Reinsurance 

Program 

(through 

2016)

Annual Health 

Insurer Fee 

Begins

Dependent 

Age 26 - All

OPM limits

Annual dollar 

limits on EHB

$750K

Excise  

“Cadillac” 

Tax

Wellness 

Programs

ERRP

Employer 

Shared 
Responsibility
(50-99 Employees)
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Full-time employee pool



Hours Worked 
and Paid Time 

Off

Coverage 
Eligibility

Jury Duty
Absence 

Management
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40% Member

60% Plan

Cost

Sharing





…



…the federal poverty level of a single individual

 2014 FPL $11,670 x 9.5% = $1,109/yr or $92.42/mo
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Due by 1/31 Due by 1/31

Due by 3/31 Due by 3/31
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Funding Arrangement

Fully Insured Self-funded

Small Employer 
(Non-ALE)

Less than 50 full-time, 
including full-time 
equivalent, employees

Large Employer
(ALE)

50 or more full-time, 
including full-time 
equivalent, employees

FI Small

NONE

SF Large    

6055 
6056
Form 1095-C 

FI Large  

6056
Form 1095-C (Parts I&II)

SF Small     

6055
Form 1095-B

Employee statements are reported on Forms1095: IRS transmittals are reported on Forms 1094
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Source:  Ernst & Young LLP, February 4, 2015 Webinar:  How employers are implementing the ACA within their organizations -- Implementation of the Affordable Care Act (ACA)
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Projected Excise (Cadillac) Tax Revenue Over 10 Years

2 Modern Healthcare, March 2015; 
http://www.modernhealthcare.com/article/20150309/NEWS/150309909 







73%

62%

48%

4 BenefitsPro; “Cadillac Tax Revving Up To Roll Over Employers.” Dan Cook, September 23, 2014.



1 in 5 employers 1 in 4 employers 1 in 8 employers



10%

27%

30%

53%

57%

73%

0% 20% 40% 60% 80%

5 National Business Group on Health, August 2014.








